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Eramet & Human Rights



Human rights are rights inherent to all human beings, whatever our nationality, place of residence, sex, national or ethnic origin, colour religion,

language, or any other status We are all equally entitled to our human rights without discrimination These rights are all interrelated, interdependent and

Indivisible.

[…]

All human rights are indivisible, whether they are civil and political rights, such as the right to life, equality before the law and freedom of expression

economic, social and cultural rights, such as the rights to work, social security and education or collective rights, such as the rights to development and

self determination, are indivisible, interrelated and interdependent. The improvement of one right facilitates advancement of the others. Likewise, the

deprivation of one right adversely affects the others.

UN Office of the High Commissioner for Human Rights

The fundamental principles of Human Rights are defined in international reference texts:

Eramet is committed to respecting and promoting these fundamental principles, through its Human Rights Policy.

What are Human Rights? 
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https://www.un.org/en/universal-declaration-human-rights/
https://www.un.org/en/universal-declaration-human-rights/
https://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_095895.pdf
https://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
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The answer in 2 minutes: watch this video from the Equality and Human Rights Commission (UK)

Human Rights affect many dimensions of company activity:

Why are we talking about Human Rights in the company?

Health
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Employees ~ Subcontractors ~ Suppliers’ employees

Dialogue

Residents ~ Local communities

https://www.youtube.com/watch?v=McaE4_ivM-Q&feature=youtu.be


A Group policy, for a common governance of Human Rights issues

A 3-part policy A collaborative approach

Eramet Human Rights Policy
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Signed by 

all the 

Executive

Committee

1 survey
adressed to 

employees

Towards employees

for a safe and respectful work 
environment

With commercial partners

for a responsible value chain 
development

Towards communities

with reduction of impacts and 
search for a positive contribution 

https://www.eramet.com/sites/default/files/import/publication/pdf/human-rights-policy-signed-by-comex-vdef.pdf


Eramet’s commitments explained



Eramet’s commitments explained



Eramet’s commitments explained



Eramet’s commitments explained



A set of processes, tools and measures to:

Towards 2023 - Eramet committed & contributive corporate citizen

As part of its CSR 2018-2023 roadmap, Eramet aims to become a reference company in terms of respect for human rights in its sphere of activity.

Eramet Human Rights Approach

• A dedicated risk mapping

with a triennal update

• Internal audits based on an

international standard 
QuickCheck

Assess

• Operational measures for

prevention, remediation

and/or compensation

• Due diligence processes

on our partners, customers, 
suppliers…

Implement

• Awareness campaigns

• Training according to 
business issues

• KPIs monitored internally

• A public reporting each year

Communicate

• An international alert 
mechanism open to all both 
internal and external to 
Eramet - details below

Alert



What to do in case of violations ? 

Whether you are VICTIM or WITNESS of human rights violations,

you can act, by reporting the facts!

Through the professional alert system

- Through the dedicated website : https://eramet.integrityline.org/ 

- By telephone with toll-free numbers per country (list available on www.eramet.com)

- By contacting your local Ethics Compliance Manager (list available on www.eramet.com)  

A system that guarantees anonymity and protects whistleblowers: 

The Group undertakes to ensure that any whistleblower, who is a natural person, disinterested, in good faith, who 

reveals a serious and manifest violation of which he or she is personally aware, does not suffer any form of 

discrimination, harassment, change or other, as a result of having recourse in good faith to the professional 

whistleblowing system

How is my alert processed ?

,,,

https://eramet.integrityline.org/
http://www.eramet.com/
http://www.eramet.com/



